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THIS AGREEMENT entered into this_____day of _______________ 193__ by and
between the___________________________________ __________ ______________ hereinafter
referred to as the EMPLOYER, and the UNITED GASOLINE STATION OPERATORS and 
ATTENDANTS UNION LOCAL 20339, affiliated with the American Federation of Labor 
and the GASOLINE STATION OPERATORS NATIONAL COUNCIL, hereinafter referred to as 
the UNION:
1. The employer will operate under an "All Union" agreement with the 
Union and shall hire only members of the Union or those who are approved by the 
Union.
2. The employer vtill deduct from the pay of the employee, once each 
month, the membership dues, and assesments, if any, of the employee which are 
levied by the union. Dues end assesments so deducted shall be paid to the office 
of the Union or to an authorized representative of the Union, not later than the 
tenth (10th) day of each month.
3. Service Stations shall be classified as follows:
Class A---One dispensing from 16,000 to or .above 20,000 gallons per
month.
Class 8---One dispensing from 12,000 to 16,000 gallons per month.
Class C-- One dispensing from 8,000 to 12,000 gallons per month.
Class D-- One dispensing from 4,000 to 8,000 gallons per month.
Class E-- One dispensing trader 4,000 to 4,000 gallons per month.
The above classifications for Service Stations shall bo b sed on the 
G .solino gallonage of the stations for each previous month commencing with the 
effective day of this agreement. Station classifications may be changed from 
month to month upon proper notice to a duly authorized representative of the union, 
and submission pf proof that the gallonage for the previous month hcas been raised 
or lowered.
4. The rates of pay for employees in Service Ste.tions shr.ll be as fellows:
Class A Stations 
Class B.Stations 
Class C Stations 
Class D Stations 
Class E Stations
$27.00 per week
24.00 per week
21.00 per week
18.00 per week
15.00 per week
In Class A,B,C,D and E, Service Stations employing mure than two (2) 
non, there sh-11 bo at least one (1) Managing Operator; the other employees in 
these stations shall be classified according to length of service.
The Hours and Wages of employees in Class A,B,C,D and E, Service 
Stations employing more than two (2) men shall be as follows:
Managing Operator $27.00 per week or $117.00 per month for a 48 hour week.
Senior Operator $24.00 per week or $104.00 per month for a 48 hour week,
(an employee with one (1) year or more of service)
Junior Operator $21.00 per week or $ 91.00 per month for a 48 hour week,
(an employee with less than one (1) year of service)
The above wages shall not be construed as other than minimum wages, and
in no case, shall any maximum wage be set, or any wage now being paid in excess of
these minimums be reduced.
5. The Hours of work in service stations shall be as follows:
Forty-eight (48) hours shall constitute the maximum work week and shall 
be arranged in six (6) eight (8) hour days, allowing each employee one (1) full day 
off in every seven (7) day period. All tine over eight (8) hours in any one (1) 
day or over forty-eight (48) hours in any one (1) week shall be paid for at the 
rate of one and one-half (l£) times the Ivurly rate of pay based on the wages here­
in specified for the employees' respective classification.
No employee shall be required or permitted t. work between the hours 
of six (6) ii.M. and eight (8) P.M. on Thanksgiving or Christmas Days, except for 
the protection of property, and no person so required to work shall be permitted to 
sell any products or services of any nature between such hours.
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6. In Glass A, B, and C, stations there must be at all tines at least 
one (1) full time helper, and the employer vd.ll not perform work himself that 
is custonarily the work of a helper, except, that he nay perform such work not 
to exceed forty-eight (48) hours per week.
7. Extra men nay be. employed in c'. ses where a part time nan is not 
regularly employed, and in no case shall an EXTRA MAN be paid for loss than three 
(5) hours. The rate of pay for EXTRA MEN shall be fifty (50) cents per hour.
8. Part tine employees shall bo those employees who work thirty (50) 
hours per week or less, and they shall bo paid at a r.iininun rate cf forty-five 
(45) cents per hour, and in no event shall a  part tine employee be c'lied for 
less than twenty-one (21) hours in any seven (7) day period. It shall not be 
permissablo for the employer to change the classification of any regular full 
time employee to that of part tine employee unless ho so notifies both the em­
ployee and the Union at least seven (7) days in advance of the contemplated 
change.
9. All employees shall be paid on a weekly or semi-monthly basis whether 
working on an hourly or weekly basis.
10. There shall be no split shifts in any event.
11. The policy of employers who have given vacations vriLth pay will be 
continued. Employers who have not given vacations with pay will allow employees 
in the above, classific* tions time off without pay, depending on the length of 
service with the employer: Employees with ene’(l) year or less service, One (1) 
week; employees with over one (1) year service, two (2) weeks, the tine to be 
decided between the employee and the employer.
12. UNIFORMS: Employers who require employees to wear special uniforms, 
the cost of which will exceed throe (3) dollars per suit, will stand the cost
in excess of three (3) dollars per suit.
13. In the event of the necessity for reductions of force, layoff will 
be made in the order of Seniority and additions to force will be made in the same 
order, providing, however, that in the application if Seniority due considera­
tion shall bo given to the relative competency ,f the employees in the rr-.up to 
be reduced.
14. Should any employee member of the Union, believe that he: has been 
unjustly dealt with, or unjustly discharged, or any of the provisions of this 
agreement violated, the case shall be presented tc the Employer by either the 
employee himself or his representative or representatives, within forty-eight 
(48) hours. Employees shall not cease work, strike, or be locked out, during 
negotiations for settlement of any differences that may arise.
15. Any employee who knowingly works in violation of this garcement or 
any of the to m s  contained herein, shall be subject t a fine of not less than 
Twenty-five (25) dollars or permanent suspension from the Union at the dis­
cretion of the Executive Board of the UNION.
16. The employer will submit for inspection, upon demand by a duly au­
thorized representative of the UNION, the official Social Security tax receipts 
covering the employees, as proof sufficient of the payment of the wage scale
17. In the event of continued or unaccountable case or stock losses, a 
thorough investigation of said losses shall be made jointly by the employer and 
the UNION, and no deductions shall be made from the pay of the employee until the 
cause of and responsibility for the loss has been determined. Where a cash regi­
ster is used and more than one (1) employee has access to one (1) c .sh drawer
at a time, cash losses shall be borne equally by those employees having access to 
said drawer, after facts have been determined reg rding the loss, and in no case 
shall the employees be held accountable far cash losses when the employer has ac­
cess to the cash drawer.
18. In no event shall any new partnership agreement, contract, lease, 
or arrangement entered into for any reason, effect in any way any of the condi­
tions of this agreement, or the employment of any union member.
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19. It is a/Treed that any grievance or dispute which fails to be ad­
justed within ten (10) days be the representatives of the employer and the rep­
resentatives of the UNION in conference shall be referred to arbitration. This 
arbitration shall be arranged jointly by the employer and the UNION within ten 
(10) days. The number of members of the arbitration board to be limited to 
three (3); one (1) to be selected by the employer, and one (1) to be selected by 
the UNION, they to select a third member of th,. board, who is to be mutually agree­
able tu both parties.
20. If in the selection of the Umpire of Chairman of the Arbitration 
Board, the employer or the UNION fail to agree upon such an Umpire or Chairman 
within ton (10) days after deciding upon arbitration of the dispute, then thu. sel­
ection shall be made by joint submission to a Commissioner or Conciliation of the 
United St: tes Department of Labor. The decision of such Arbitration Board shall 
be final ane binding upon both the Employer and the UNION.
21. The Employer shall cause t_ be posted in each station a schedule of 
the hours of employment npplic blc thereto.
22. During the life of this Areeuont no strike shall be called or san­
ctioned by the UNION and no lock-out entered upon by the employer until all the 
machinery of adjustment provided for in the •Agreement has been exhausted, and at 
no time shall employees be required to act s strike breakers, or go through 
picket lines.
23. The foregoin provision shall apply to service station operations 
in the County of LaSalle, State of Illinois, and shall remain in force from
____________________ ___________1938 to__________________________ 1939 and thereafter
from year to year. However, cither party may cancel by giving written notice of 
cancellation to the other party, sixty (60) days prior to any anniversary date.
(Signed)
For the UNION
(Signed)
For the EMPLOYER
I
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June 20, 1938
Mr. Henry C. Menalred, Sec’y. 
Federal Labor Union #20339 
1903 Third Street 
Peru, Illinois
Dear Sir: For a number of years the Bureau of Labor Statistics has 
attempted to maintain a file of all union agreements in force throughout the 
United States. On checking through our files we find we do not have copies of 
any agreements entered into by your union. We are exceedingly anxious to have 
your agreements among our records and shall appreciate your cooperation in 
sending us copies of them, together with the information requested below.
If you have only one copy available and so designate, we shall be glad to 
type a duplicate and promptly return the original. If you so indicate, we will 
keep the identity of the agreement confidential, using the materials only for 
general analysis, which will not reveal the name of your union.
The enclosed envelope for reply requires no postage. If we can furnish you 
information at any time, please let me know.
Very truly yours,
Enc. Commissioner of Labor Statistics.
Name of company or employers’ association signing the agreement
jfiZ o w '
'  / /  (If more m\an one employer, please list on reverse side)
Number of companies covered by agreement____________________
Number of union members working under terms of agreement 
Number of nonmembers working under terms (^agreement 
Branch of trade covered 
Date signed
___
n  7 S...^  1
fl Date of expirati^^r^ — t$~1----
Please check here if you wish the agreement returned_ r Z L a  „
........_  ____ 3  ■Je/’
(Name of person furnishing information) • (Address)
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